Annual Mentee Evaluation Form

1. Was your mentee easy to approach and talk with?

2. Did your mentee accept advice and encouragement from you with respect to
your independent goals?

3. Did the two of you meet every week for one hour?
4.  Did you provide regular feedback and constructive criticism?

5. Did you have meetings with your mentee’s outside of the school? If so what did you
do?

6. Did you encourage your mentee to try other things out of their comfort zone?

7.  Did you observe your mentee providing feedback on some of your ideas?
8.  Did your mentee exhibit integrity?

9. Did you hold yourself and your mentee to high standards?

10. Did the two of you determine at the beginning of the relationship, guidelines
by which to evaluate the success of your mentor/mentee relationship?

11. Did you and your mentee complete the goals you had planned for them?

16. Was one meeting a week enough to help your mentee move in a positive
direction towards being a better citizen/student?

17.  Were you satisfied with the material given to you to aid you in your mentoring
process?



18.  Would you like to continue your relationship with your mentee for another year?

Part 2. Your personal statements about your mentee. Directions:
Describe in your own words, whatever length you may need to express

your answers.

1. Your Partnership

a. What are/were two of the most beneficial development activities you
did with your mentee?

b. What is the most beneficial change you identified in mentee as a
result of your mentorship?

2. Personal Growth

a. As the result of my mentoring, your mentee gained the following
knowledge, skills, and/or attitude change:

b. Other benefits your mentee has received from this
mentoring relationship:

c. Something | plan to do with my mentee in the future:

3. Our Mentor/Mentee Relationship

a. Ways, if any, this mentoring partnership could be more effective:

b. General Comments on the mentoring initiative or partnership:



